

















Donnelly and Work-Life Balance

The second-generation “D” in BHDP, Donnell
lows in the footsteps of his now-90-year-old fath
Donnelly, who helped found the company and w|
served as its CEO. One of 10 kids, Donnelly ma
point to visit his siblings when he can and to car
mother’s legacy of nding “good humor in all thin
way, he jokes, of never letting the truth get in the
a good story.

A former rst grade teacher, Patrick’s wife Pafty investment that CoreNet Global, and good leadership, have made in cr

retired to raise a family and care for her mom. S
dedicates her time as community volunteer lead
fundraising for the arts, serving as volunteer cha
the celebrated Walnut Hills High School Chaoirs,
as secretary and board member of the Albers Fa
Foundation.

Close to her family, Patty is known for her ba
gatherings with friends and family and surviving
“phased” and seemingly never-ending renovatio
couples mid-century modern house and Patty’s
hood home, located in Clifton near the University
Cincinnati, that comes with a story all its own.

Donnelly and his wife spend much of their fre
following the school or career paths of their four
accomplished and artistic children. Oldest son N
26, with a degree in electronic media, is a video
and narrative-content creator and is currently wr
a book. David, 24, is pursuing his love for Ballet
currently a rst artist with the Royal Ballet in Lon
(making an easy excuse for trips to London for I
ily.) Daughter Anna, 21, following her passion fo
is a Senior at Indiana University, Jacobs School
majoring in vocal performance, pursuing a caree
opera and currently applying for gradu-
ate school. And Gabriel, who stands
6'-5” excels in History, Sports (Golf and
Basketball) and Music (sings and plays
piano and guitar.)

If there’s time left, the couple also
enjoys hiking with family and friends,
performing community service, attend-
ing theatre, ballet, opera, symphony
or other musical events (including the
occasional family gig), and taking long

From Patrick Donnelly...

y fen CoreNet Global:
or, fagmetimes the things that you do you choose and sometimes those th
holdg&d like that's the way it is with CoreNet Global. It's like a great schoo
keggeat families and great people and great students. It just attracts ... ga
y @gagizations and we've been the bene ciaries of that. It's well worth the
gs” by
wap gre profession and academics:

“Corporate real estate is something we're much stronger at today becal

he bonds with academic institutions and, more important, with students and

er,

ir fop team performance:

andWe study, as workplace strategists, what enables a team to perform a

1mw1ly two things that a leader needs to know to get high performance ou

One is to have diversity of talent; having the right talent doing the right

(inggcond is trust. If you've got diversity of talent, those people are going

thehings, think differently; they may not even get along. But if you can get

h oRfiskrespect each other, now you've got something.”

child-

oPn professional transparency:
“There’s another thing I'm just now starting to feel like we're getting to.

e tipetors are very transparent; they share what they know and what they

ac@lieers, right? To save lives, to help others practice their craft. But our p

attgen like that...we like having our competitive advantage. Well now, | fe

. me§ieginning to work together (with CoreNet Global as a catalyst) to del

tingalue, transform our organizations and improve people’s lives. Sharing

ankingwledge, strategy and design to Innovate, deliver results and | think

jonike what we do, design for people and want them to succeed.

is fam- _

- mRiiginovation:

of Mr@sican't just walk out the door and be more innovative. You have to ¢

r ifumble, stay curious, connect with others so you learn some things yo
Then when you connect them or bolt those new things o
already know, you can then transform what you are alrea
into something more valuable.

on career success:
“I try to follow the advice my dad gave me. ... He said, ‘T
successful as an architect, you have to be three things:
to be really good at design because that's what we do.” A
he said, ‘You need to know what things cost because m3
don’t.’” And then he said, ‘“You need to be honest in every
and the people you deal with.””
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